September 15, 2006

Dealing with Brain Drain: A Compelling Strategy
The chart in the Ohio Department of Development’s 2005 Stark County
Profile gives pause for thought. Since 1994, more people have left Stark
than have moved into the county.1 These figures, while not conclusive,
are based on income tax returns and one can assume that they represent at
least, in part, a loss of college graduates.
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Statistics like this underscore the ongoing debate over “brain drain” in the
state of Ohio and what to do about it.
Answers are not all that simple. We know that Stark probably mimics the state
of Ohio in “brain drain” and in the attraction of graduates from elsewhere. Ohio
has been a net loser of college graduates.2 What this means is that while students
are no more likely to move out of state here as elsewhere across the country, far
fewer out of state graduates move in to replace them. Yet, there is cause for hope.
The Governor’s Commission on Higher Education and the Economy found that:
They (college graduates) are less likely to migrate if they attended college
in their home state. They are highly likely not to return if they attend college
out-of-state. …Altogether, these findings suggest that policy actions to
improve Ohio’s net migration for this critical population of young college
graduates should focus on economic development and educational access.3
Recently, the Canton Regional Chamber of Commerce launched its Brain
Gain Initiative to retain and attract graduates and its Workforce Development
Initiative, in collaboration with Kent State University - Stark, Malone
College, Mount Union College, Stark State College of Techonology, and
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Walsh University to address the challenges of recruiting and retaining
quality employees for area businesses. These new efforts will be valuable
contributors to Stark’s economic outlook.
Additional hope lies in a little recognized statistic. The 2005 Performance
Report for Ohio Colleges and Universities shows that between 1999 to
2004 more graduates from Stark colleges were likely to stay in Ohio in the
short term than the state average.
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Noting that graduates are less likely to migrate if they attend college in their
own state, one viable strategy would seem to be to increase the number of Stark
County students going on to college here in Ohio and in their home county.
According to the most recent Ohio Board of Regents figures,4 4,179 Stark high
school students graduated and 2,089 went on to college in Ohio. Stark colleges
enrolled 823. Increasing these numbers, particularly in Stark institutions,
through district college awareness efforts and programs such as Summer
Scholars, Early College High School, and Application Action will begin to
produce added benefits for the community as more Stark County students attend
Stark institutions – a compelling strategy to deal with “brain drain”.
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